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'THE DARKEST THING ABOUT AFRIKA IS 
AMERICA'S IGNORANCE OF IT.' 
VOLUME NO.2. ISSUE NO.5 FEBRUARY 1979 
AN AFRO-AMERICAN CENTER PUBLICATION. UNIVERSITY OF DAYTON. 
STRENGTHS IN BLACK FAMILIES 
by A. Pat Byrdlong 
"It wasn't that someone was nice to us that we are 
here today," said Or. Robert Hill. 
Hill spoke about the strengths of black families. 
He presently serves as Director of the National 
Urban League's Research Department. 
Hill found many strengths among black families. 
"My attempt was to expand knowledge and talk 
about the strengths," said Hill. He felt his ap-
proach was "much more practical solution ori-
ented." 
During his research Hill discovered that black 
families had five major strengths. They are 
achievement, strong kinship bonds, flexibility of 
roles, work orientation and religion . 
Consistent findings show that blacks have higher 
aspirations and goals when compared to whites 
on the same economic level. Studies have shown 
that black children in the Head Start program had 
very high aspirations. Later studies on the same 
children showed that their aspiration level had 
declined since the Head Start days. These chil-
dren have come in contact with the 'real' world . 
Often, their school counselors help lower their 
aspiration levels. Counselors constantly tell the 
child that he is incapable of certain things, yet 
fail to discuss the strengths. Often, the counselors 
do not inspire them to achieve the goals they have 
set for themselves. Some of these children join the 
ranks of drop-out or under achievers. 
Hill said Blacks "needed positive self-fulfilling 
prophecies." He cited the father in the movie 
Sounder as an example. The son, although he 
wanted to go to school, decided to remain on the 
farm and help his family. His father sent him to 
live with the teacher and to attend school. His 
father realized the importance 01 an education. 
The flexibility of roles is another strength in black 
families . The ability for Blacks to change roles 
has been an important survival technique. Gen-
erally, both black parents have always had to 
work to make ends meet. This meant that each 
had to be able to perform duties that are com-
monly associated with the other sex. Flexibility 
has strengthened inter-cooperation between 
black men and women. 
Blacks "would rather work than shirk," said Hill. 
One quarter of all black families receive public 
assistance, yet one of every three black families 
are poor. "One half of black families below pov-
erty levels do not receive a penny of public assis-
tance." Most black families do not want public 
assistance, so they try their best to stay off. 
Majorities of families headed by black women are 
not on public assistance. Most of these women 
work to support their families. Contrary to popu-
lar belief, black women are on the bottom of the 
wage scale. Some of their earnings may be so low 
they need public assistance to help supplement 
their wages. This work orientation is another 
strength of black families. 
Strong kinship bonds are another strength of 
black families. The extended family is still preva-
lent in black culture. 
Ninety per cent of black children born out of wed-
lock are kept by the extended family or the im-
mediate family. Two-thirds of white children born 
out of wedlock are given away. These statistics 
do not mean that black families condone having 
children born out of wedlock. Most black families 
frown upon this, but they realize the importance 
of family rel ationships and children . Studies show 
that children not near relatives born out of wed-
lock have feelings of inferiority. 
Generally, more people play roles in raising black 
children. Informal day care centers are not un-
common among low income groups. Relatives 
are often supported by helping to care for children. 
Because of the mobility of today's society, neigh-
bors often fill this role. . 
Hill defines religion as the fifth strength. "When 
we say brother and sister we mean it," said Hill. 
Blacks are concerned about each other. The val-
ues of blacks are not as materialistic as other 
people. National problems such as child abuse, 
battered wives and runaways are not as prevalent 
among blacks as other groups. This humane atti-
tude has helped blacks to survive over the years. 
Hill found many of the government policies de-
signed to help families are ineffective. The poli-
cies are often designed to aid specific groups but 
the programs developed are often unable to reach 
these goals. 
This is especially true of policies geared toward 
blacks, Hill said, "The strategy for building people 
is building on strength." Unfortunately many of 
the government policies were designed from the 
conclusions of the Moyininhan Report of t965. 
Moyinihan believed that black families caused the 
problem of blacks. Hill's Strengths 01 Black Families 
disputes this. "We are not saying blacks have no 
weaknesses," said Hill but we can "overcome 
weakness through strength." 
He said that Blacks are pessimistic optimists. 
They want change, but they are unsure of how 
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BLACK FAMILIES: 
"Are They As 
Strong As They 
Once Were?" 
by Torry Armfield 
A seminar pertaining to the relationship between 
black families was held on February 10th. Black 
Families in America Today was the first of a 
scheduleu annual seminar to be held at the Uni-
versity of Dayton, sponsored by the Afro-Ameri-
can Center. 
This five-hour workshop was held for the benefit 
of the Black community to become aware of how 
and why the Black family union is deteriorating 
and gave suggestions of what can be done to gain 
more unity among families. 
The seminar was divided into three parts, two 
discussion groups and a keynote address given 
by Dr. James Dobbins of the Professional School 
of Psychology at Wright State University. 
Dr. Dobbins' presentation was preceeded by two 
discussion groups. Topics of discussion were: 
The Dynamics of a Strong Marriage Relationship", 
hosted by Mrs. Eleanor Johnson, supervisor of 
Community Services for the Catholic Social ser-
vices of Miami Valley ; and "Rearing Black Chil-
dren in White America" guest speaker Mrs. Eleanor 
Stocks, Associate Professor in Early Childhood 
Education at Sinclair College. Dr . Dobbins con-
cluded the three part seminar with his presenta-
tion on "Communication Between Black Men and 
Women". Dr. Dobbins commented that one conflict 
between Black men and women is that they often 
misinterpret what is said or done by each other. 
Therefore, as a solution mates should teach and 
educate one another on their feelings. 
BLACK MINI-FACTS 
by Pat Davis 
YESTERDAY: 
Mrs. F.D. Roosevelt was on intimate terms with 
many black people. It was Mrs. Roosevelt who 
was responsible for enlarging the staff of the 
"Black Cabinet" , a delegate of men who collabo-
rated with presidential advisors. Two staff mem-
bers were Robert L. Vann, editor of the Pittsburgh 
Courier and William H. Hastie, Dean of the Howard 
University Law School. Mr. Vann served as Spe-
cial Assistant to the Attorney General while 
Hastie was Assistant Solicitor in the Department 
of the Interior. 
TODAY: 
Edward W. Brooke (Rep.-Mass.), has been 
thought of as the " most obvious national sym-
bol of black political power." Senator Brooke's 
oratorical eloquence has been equaled to that 
of Frederick Douglass and like Douglass , the 
political concerns of blacks were well repre-
sented in Brooke's character. Brooke served 
as Secretary of State and as Attorney General 
of Massachusetts , but was defeated in his bid 
for re-election. 
- December, 1978, 46% of black consumers in 
the U.S. expressed more positive opinions 
about current business conditions when com-
pared to September. Only 37% of whites ex-
pressed more positive opinions about the 
economy. 50% of both blacks and whites said 
economic conditions would not improve in one 
year. 
- Going to Boston? If you are, and happen to 
hear the Boston Symphony, try to give extra 
consideration to the string section . Denn is 
Stone has shaped and finished stringed instru-
ments that are currently being played in Bos-
ton and other National Symphonies. At age 
thirty-three, craftsman and performer, one of 
Stone's violins sells for three thousand dollars. 
EDITORIAL 
Minorities and Media 
Ownership 
by A. Pat Byrdsong 
LET US IN! 
Minorities have been wanting to become a part of 
the American society for years. They have been 
the invisi ble men-the Americans that have not 
been recognized. Minorities constitute 20% of the 
population but less than 1% of the nation 's com-
mercial radio and television station. However, 
this is not an easy situation to correct. 
The Carter administration proposed a national 
program to increase the number of minority 
owners in broadcasting and cable stations. The 
proposals included: a petition requesting the FCC 
to establish a minority ownership policy, changes 
in the loan policies of the Small Business Adminis-
tration and the Economic Development Adminis-
tration ; a new federal policy intended to increase 
the flow of government advertising contracts to 
minority owned advertising agencies and media 
outlets. 
The White House issued a statement saying, "Be-
cause of telecommunications vital role in social, 
economic, and political progress, full minority 
participation is a critical component of President 
Carter's economic and social goal. Minority owner-
ship markedly serves the public interest, for it in-
sures the sustained and increased sensitivity to 
minority aUdiences." 
The Carter administration's broadcasting policy 
is to get more minority-owned stations. The goal 
of the administration is to put on the air no less 
than 10 additional minority-owned stations by the 
end of the year. Their method is to make it easier 
for minorities to buy already existing stations. 
A major problem for anyone wanting to purchase 
a radio station is getting enough capital. One sig-
nificant change has been in the Small Business 
Administration. They changed their policy to in-
clude loans for the purchase of broadcast stations 
and cable systems. 
Another problem for minorities is obtaining ad-
vertising revenues. Black broadcasters can be 
used to demonstrate the problem. The average 
black listens to radio about 23 hours per week. 
Radio is a prime shaper of black opinions about 
what's going on in the world. Yet, ratings are low 
and therefore advertising revenues are low. A 
commitment is necessary from the rating services 
and advertising agencies to help correct this 
problem. 
The American Association of Advertising Agen-
cies has formed a task force to improve the way 
its member agencies purchase time on black-
owned stations. rhe 443 agencies the AAA repre-
sent account for 75% of all agency ads. Media 
buyers place ads with the stations that have the 
highest ratings. black owned stations are there-
fore overlooked. 
Skip Finley, president of Sheridan Broadcasting 
said, "The upper level management peop,le at the 
ad agencies want to advertise on black radio . But 
the middle level has back lashed against the idea. 
In their eyes there 's no justification for buying 
black radio . They don 't see the economic sense 
in buying time on a black radio station that's 
ranked seventeenth when they can buy time on a 
white station that's ranked number two. It's not so 
much a matter of racism as economics." 
Arbitron, the company who does rating , was sued 
by WDAS in Philadelphia for $2.5 million in dam-
ages. The stations owner claimed Arbitron caused 
them to lose ad revenue by rating them inaccu-
rately. The suit was dropped when Arbitron agreed 
to adjust its methods. 
What does all this mean? There are no present 
laws to help minorities into the ownership end of 
media stations. Proposals are being made to meet 
what they think the needs are. It seems to be a 
popular issue to talk about or to write proposals 
on. 
Clarence McKee wrote for the Republican National 
Committee, "The RNC firmly believes that efforts 
to promote greater minority ownership of broad-
cast facilities must involve a joint effort by govern-
ment, industry and other segments of the private 
sector working together tofind solutions to some 
of the financial problems facing many po tential 
owners ." 
Many groups have jumped on the bandwagon 
concerning minority-ownership of media station. 
What is really happening to these proposals is 
debatable. Some of the proposals are good in 
theory but, will they operate successfully in prac-
tice? Will broadcasters support a license tax to 
create a fund for minorities to use when they want 
to purchase a station? It is foolish to think that 
broadcast owners will allow such a passage in the 
New Communications Act to stand as present. 
Besides, the broadcasters can say the means do 
not equal the ends. This fund will not be sufficient 
to achieve the goals set-:-
The SBA has already shown that the first 32 loan'S 
they issued to broadcasters for ownership was 
not fully utilized by minorities. There may be 
varying reasons for it, but publicity is probably 
the major reason. 
Because of the interest in the topic, some laws or 
regulations will probably be passed to aid minori-
ties in obtaining stations. FCC Commissioner 
Brown, wisely said, "I think it is significant that 
the commission has adopted these proposals. 
This marks the first time the commission has 
adopted a policy to encourage minority owner-
ship in broadcasting. What the commission has 
done is give its staff marching orders and an-
nounce to the public that they were going forth 
with an aggressive minority ownership policy. 
This is only a beginning of course, but it 's im-
portant that we start somewhere." 
Hopefully there will be more minority-owned 
media stations. Media influence on the public is 





by Lori Harris 
Beverly Crusoe, at 5'10", is a naturally attractive 
black woman. When you first look at her, you see 
a rather frail frame. But inside that frame is the 
potential of the explosive force like that of dyna-
mite, and all that force is directed towards the 
basketball court. 
Beverly Crusoe plays basketball for the University 
of Dayton women's team. She is averaging fifteen 
points a game and leads the team in rebounds 
with an average of nine. The senior political sci-
ence major is a transfer from Southwestern Chris-
tian College in Texas. She is eligible for one more 
year of play but is undecided whether to return 
and play for U.D. or not. There are many factors 
affecting her decision, foremost is the finance of 
attending U.D. 
Playing basketball for U.D. is not all that it is 
cracked up to be. When asked if she thought that 
the women's team was treated the same as the 
men's team, her reply was an adamant "no way!" 
She cited as an example the fact that there were 
three members of the women's team, including 
herself, who moved on campus this semester be-
cause of the inconvenience of gOing home after 
practices and games. "All three", she said, "have 
no meal tickets." The men, however, are guaran-
teed meals. The women must fend for themselves 
and do the best they can to eat. As Beverly put it, 
"After hours of hard practicing , soup just don 't 
make it." She feels very strongly about the dif-
ference in the budgets of the men's team and the 
women's team. The men's team budget is sub-
stantially larger. She cannot, understand why the 
men chartered a Greyhound bus to Miami Uni-
versity and they (the women) had to make them-
selves content with vans. During the N.I.T. Tourna-
ments, all the men get watches. They get them for 
just being on the team, but they (university offi-
cials) don 't have any money for the women's bud-
get!" "We're just a has been team with a great sea-
son and the men have a so-so season but get all 
the advantages", says Beverly. 
The women's record is currently 20 wins and 1 
loss. Beverly sees the team as "the best team in 
the area. " She says that they went far last year 
and they are even better this year, there 's no stop-
ping them. The only drawback that Beverly sees is 
the lack of confidence that the team, as a whole, 
has. She, has a lot of confidence in her abilities 
and the overall ability of the team. Beverly says 
that the team has the notion that, "humility is 
good for the soul. " "If you 're telling the truth, it's 
not bragging," she says. 
Beverly is an unselfish player. She knows that 
she can practically score at will , but she says, 
"There are other things that need to be done be-
sides just scoring. We have to play good defense." 
She takes her game very seriously. To her, the 
most important thing is winning . She looks at 
playing basketball for Dayton as a job that she 
gets paid for, her scholarhip. One of the reasons 
that she came to U.D. was because of its aca-
demic standing. "What does a degree mean from 
Central State University compared to a degree 
from U.D.?" She says, "I sure didn't come to U.D. 
because of the weather or the money I" With all 
the drawbacks of playing for U.D., the lack of 
money for women, subtle prejudices that she has 
encountered, etc., Beverly says, "I learned to be 
content." 
The team seems to be unified . "Sometimes it is dif-
ficult for me to relate to the other girls on the team." 
Sometimes she wants to just "get away". The 
women's team is ranked fourth in the nation among 
the small colleges. Its potential is virtually limit-
less. They are definitely a sure bet to bring a lot of 
recognition and pride to U.D. They will only ac-
complish this with the help of "Beverly Crusoe, 
the thin package of dynamite, who is an intricate 
part of the women's team at the University of 
Dayton. 
HERITAGE 
by A. Pat Byrdsong 
The dream of uniting all Black peoples of the world 
was espoused by many black leaders. One of the 
most dynamic leaders of this philosophy was 
Marcus Mosiah Garvey. 
On the island of Jamaica, in the little town of St. 
Ann's Bay, Garvey was born August 17, 1977. 
Garvey looked with pride to his parents. They 
were full-blooded blacks and were said to be 
descendants of the Maroons. Maroons hold an 
important place in Jamaican history. They were 
escaped slaves who heroically defended their 
freedom. 
Garvey was a black nationalist. He called for a 
separate homeland in which blacks could take 
pride. He preached the glorification of blackness 
and inspired the black masses in America to take 
interest and pride in Africa. 
He came to the United States when blacks needed 
spiritual uplifting. After fighting for democracy 
abroad , black men returned, more determined 
than ever to stand up for their rights at home. 
Clashes occurred with whites who were deter-
mined to keep blacks "in their place." In 191970 
blacks were lynched. This included 10 soldiers in 
uniform. From June to December of the same year 
26 race riots occurred . 
The KKK also re-emerged at this time. The Klan 
boasted of a five million membership during the 
1920's. They paraded openly in many communi-
ties, includ ing the capitol , Washington D.C. 
Blacks also suffered economically during post 
WWI era. Economic gains that had been made dur-
ing the war were erased. As white veterans re-
turned home Blacks lost their jobs. Preference in 
hiring was given to whites. Blacks needed a new 
hope and Garvey's and Garvey's philosophy 
brought this to Blacks. 
Garvey formed the Universal Negro Improvement 
and Conservation Association and African Com-
munities League August 1, 1914 in Jamaica. The 
objectives of the UNIA, as it was called were: 
To establish a Universal Confraternity among 
the race, to promote the spirit of race, pride and 
love; to reclaim the fallen of the race, to adminis-
ter to and assist the needy; to assist in civilizing 
the backward tribes of Africa: to strengthen the 
inspiratio imperalism of independent African 
States; to establish Commission aries or Agen-
cies in the principal countries of the world for 
the protection of all Negroes ... to establish Uni-
versities, Colleges, and Secondary Schools for 
the further education and culture of the boys 
and girls of the race; to conduct a world-wide 
commercial and industrial intercourse. 
Garvey arrived in America in 1916. He founded a 
branch of the UNIA in New York City in 1917 and 
the following year established the Negro World, a 
newspaper to further the ideas of the UNIA. Earlier 
in his life he was a printer and had edited Garveys 
Watchman. Garvey's appeal to the black masses 
offered him a wider base of support. Negro World 
had a circulation of several hundred thousand at 
its peak. 
He fired the black masses with his words. "I am 
the equal of any white man. I want you to feel the 
same way." 
Garvey urged black unity saying, "If we must have 
justice we must be strong, if we must be strong we 
must come together; if we must come together we 
can only do so through the system of organi-
zation ... Let us not waste time in breathless ap-
peals to the strong while we are weak, but lend 
our time energy, and effort to the accumulaiion of 
strength among ourselves by which we will volun-
tarily attract the attention of others." 
He extolled the glories of blackness and of Afri-
can heritage. A master in the art of persuasion he 
said , "When Europe was inhabited by ... a race of 
savages, naked men, heathens and pagans, Africa 
was peopled with a race of cultured black men , 
who were masters in art, science and literature." 
Garvey established the Black Star Line Steamship 
Company to achieve his goal of a homeland for 
blacks. Often called the 'Back to Africa' movement, 
Garvey did not intend for all Black Americans to 
return to Africa. He was interested in those who 
had skills and were able to help build a great 
nation. 
The movement declined in 1923 when he was con-
victed of mail fraud . Calvin Coolidge, then preSi -
dent, pardoned him and he was deported in 1927. 
The concepts of Garveyism are still alive in many 
black nationalist organizaitons today. 
EQUALITY IS WHAT'S HAPPENING 
LOOK AT ALL THE JOY THAT HE DID BRING, I'M 
TALKING ABOUT THE MAN, 
BRO. MARTIN LUTHER KING. 
BUT DO YOU KNOW THAT, THEY CHASED HIM 
OUT OF TOWN. I'M TALKING ABOUT THE MAN, 
BRO. H. RAP BROWN. 
NOW WHY WOULD THEY DO A DIRTY THING 
LIKE THAT, OH, I SHOULD HAVE KNOWN, 
HIS SKIN IS BLACK. 
HE'S TRYING TO GIVE US A PIECE OF THE 
ACTION, I'M TAKING ABOUT THE MAN, 
REV. JESSE JACKSON. 
NOW HE IS A MAN, WHO WAS BORN TO LEAD, 
JUST TRYING TO HELP 
A FEW BLACKS SUCCEED. 
BUT WHAT DO THEY DO, BUT TRY TO HOLD US 
BACK, I'M TAKING ABOUT THE WHITES AND A 
FEW OF THE BLACK'S. 
JUST CHECK IT ALL OUT, ALL THAT SHE GAVE 
US. I'M TALKING ABOUT THE LADY, 
MS. ANGELA DAVIS. 
NOW DO YOU WANT TO KNOW, WHO WAS ONE 
OF THE BEST, IF I MUST VOICE MY OPINION, IT 
WAS MALCOLM X. 
NOW THESE WERE PEOPLE, WHO TRIED TO 
HELP US BLACKS, BUT OUR RACE IS STILL, 
MUCH TOO FAR BACK. 
THAT'S WHY WE NEED A LEADER, WHO IS 
VERY GREAT, TO GIVE US BLACK EQUALITY, 
BEFORE IT'S MUCH TOO LATE. 
by CHARLES OWENS III 
ENGINEER 
SYMPOSIUM 
By Charles Owens III 
On February 7th, 15 Black Engineering Students 
attended a Engineers Symposium entitled, "FU-
TURE THRUST-CAREER & DESIGN", sponsored 
by the Center for Afro-American Affairs. 
The Center's guest speakers were engineers from 
Wright Patterson Air Force Base, which is located 
in Fairborn , just outside of Dayton . 
Dr. Jones, a officer at Wright Patterson spoke on 
the "Trends and Career Opportunities in the Field 
of Engineering". Jones, who is also an instructor 
here at U.D., stated that communicative skills are 
lacking in the field of engineering. Employers will 
be looking for the engineer who can mix their 
skills and adapt to certain conditions. 
AI Mosely, a 2nd Lieutenant, is a recent graduate 
of Tuskeegee Institute in Alabama. Like his col-
leagues, 2nd Lieutenant L. Jenkins, and Captain 
Dungy, a retired veteran of 22 years , also stressed 
the importance of reading and technical writing 
skills. 
As Architect, 2nd Lieutenant K. Perish, believes 
that you should know your goals, and never be-
lieve that they are set too high . Like Major Green , 
they feel that the young graduate with an engi-
neering degree should be management oriented . 
The Society of Black Engineers will be having 
their symposium March 3rd , 9:00 a.m. to 12 noon 
in the Kettering Engineering Building. 
Can my brothers 
and my sisters 
Hear me crying? 
Do they care? 
CALL 
Do they give a damn? 
Do they hear 
me crying 
when I speak 
with more than 
my lips-
by Jenel Shaw 
with my heart-and they turn away-
i nd ifferent. 
Do my brothers 
and my sisters 
hear me laugh - only-
to keep from crying-
when they claim 
to be so Black-
and yet are ignorant 
of what being Black means-
Do my brothers 
and my sisters, 
who walk and 
talk with so much 
"class" 
understand 




IT'S THAT TIME AGAIN 
by L. Jenel Shaw 
The time has come again for the majority of us to 
deal with the PAPER HASSLE of today's society. 
Financial aid forms will prove to be one of the 
major tasks of the PAPER HASSLE for th is 1979-
80 new year. 
Being students at the University of Dayton, we 
have the opportunity to be relieved of many of the 
frustrations of dealing with the financial forms 
due to the qualified personnel in the Financial Aid 
Office, located in room 221 , St. Mary's Hall . 
Mr. Allen Elijah, Assistant Director, along with 
others have the facts and suggestions on how you 
may be eligible to receive financial assistance for 
the new year . 
If you feel you may be qualified to receive financial 
assistance, stop in and see the friendly staff and 
personnel of the Financial Aid Office. It will be well 
worth your time and effort. 
BLACK BASKETBALL PLAYERS 
by Richard Stephens 
History has proven that blacks do make excellent 
basketball players. So why then does the Uni-
versity of Dayton Flyers have only two black 
athletes.? 
U.D. did recruit black players , but for some reason 
they did not turn out (become) very successful 
this season. "We practically lived with Dwight 
Anderson but he just want to go to the University 
of Kentucky," stated Jack Butler, who does most 
of the recruiting for U.D. Last season there was a 
six-foot-eight-inch forward here from Atlanta 
who said, "There is nothing here for me." 
Butler commented on the shortage of blacks on 
this years Flyers team, "There is no particular 
reason why there are only tWb blacks. It's just one 
of those years. In the past when we played UCLA 
we played four blacks. This is just one season, if 
you look in the yearbooks from 1971 to today, you 
will see as many as five black players." 
With quality players like Johnny Davis, Erv Gid-
dings and Mo Layton in the line-up the Flyers were 
a much more potent team. How many times has 
All -American candidate Jim Paxson come through 
in the clutch? Once, against Memphis State. But, 
against Notre Dame, Louisville and Michigan 
games U.D. had to win Paxson could not produce 
in the clutch. This is not to downgrade the quality 
of Paxson, but only to point out that the man needs 
some help in the clutch , that's where a good bench 
comes in , something U.D. lacks. 
"There is no problem in getting blacks to come 
here, it's just that acquiring any quality ball play-
ers is hard this days because of the competitive 
recruiting going on around the nation . Detroit, for 
example, used to be a good place for us to recruit , 
but now Michigan, Michigan State, and Detroit 
are all getting very aggressive in their recruiting 
practices," Butler pointed out. 
Not saying that these schools did not have ag-
gressive recruiting methods before, but they did 
do a lot more recruiting out of the state. Now these 
schools along with Ohio State, who has not been 
very aggr.essive in basketball recruiting until the 
past couple of seasons, are recruiting closer to 
home, Butler pointed out. "It costs a lot of money 
to be chasing players in Denver, New York and 
New Jersey, but if you make it to post season play 
every year no one really pays too much attention 
to the budget. But if you don't make it two or three 
seasons in a row people start watching how much 
you spend. And we have not been very successful 
on the East Coast, but we have been successful 
closer to home where we can visit the athlete a 
little more." 
U.D. does have two black players; Willie Johnson 
a transfer from Chicago and Richard Montague a 
sophomore from Elyria, Ohio . 
Montague originally wanted to go to the University 
of Cincinnati , but said, "I did not like coach Catlett . 
I also had interest in Detroit University, but once I 
visited U.D. I decided to come here." Rich went on 
to say, "I really don't feel any pressure playing 
with only one other black on the team, because it's 
desire that make us go. I do feel that there could be 
more blacks on the team, but that's the coach's jOb." 
So let's wait and see what happens next year. 
Butler has mentioned that the flyers are recruiting 
in Washington, D.C. and that they are trying to 
make D.C. the place Detroit used to be for them. 
"We are doing a lot of recruiting in Pittsbu rgh also 
and a lot of black players have our interest, but I 
want you to remember that we are not recruiting 
blacks to please the blacks or anyone else, it's 
just that they are great athletes," concluded Butler. 
